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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

Item 8.01 Other Events.

On April 12, 2018, Frank Knuettel II agreed to serve as Chief Financial Officer of Aqua Metals, Inc. Mr. Knuettel will join the
Company full-time effective as of April 16, 2018 and will formally assume the CFO role immediately following the filing of the
Company’s second quarter Form 10-Q. As Chief Financial Officer, Mr. Knuettel will succeed Thomas Murphy, who was named interim
CFO after the departure of Mark Weinswig in March 2018. Mr. Murphy will continue as a consultant to the Company on a number of
matters to ensure a smooth transition and has also been nominated by the board of directors of the Company for election to the board at the
Company’s 2018 annual meeting of stockholders.

Mr. Knuettel has served as Chief Financial Officer of Marathon Patent Group, Inc. (NASDAQ: MARA) from 2014 to April 2018,
where he managed the acquisition of nine entities and closed $50 million on debt financing. From 2007 to 2013, he was Chief Financial
Officer for IP Commerce Inc. Previously, Mr. Knuettel held several senior financial positions at InfoSearch Media, Inc., Internet Machines
Corporation and Viking Systems, Inc., from 1999 to 2007. Mr. Knuettel holds an MBA from The Wharton School and a BA in Economics
from Tufts University.

In connection with Mr. Knuettel’s appointment, we entered into an executive employment agreement with Mr. Knuettel. Pursuant
to the employment agreement, we have agreed to compensate Mr. Knuettel at the annual rate of $300,000. We have also agreed to
reimburse Mr. Knuettel up to $4,000 per month for his travel and housing costs for the first 12 months of his employment. Mr. Knuettel
will be eligible to receive performance-based bonuses as determined from time to time by the compensation committee of our board of
directors in its discretion. The employment agreement entitles Mr. Knuettel to reasonable and customary health insurance and other
benefits, at our expense, and a severance payment in the event of our termination of his employment without cause or his resignation for
good reason. The amount of the severance payment will be (i) $75,000 in the event of such a termination during the first 90 days of the
agreement or (ii) in the event of such a termination following first 90 days of the agreement, the greater of $300,000 or one year’s annual
salary at the rate then in effect on the date of termination. Mr. Knuettel employment agreement provides for intellectual property
assignment and confidentiality provisions that are customary in our industry.

In connection with his appointment, we also granted Mr. Knuettel 150,000 restricted stock units, or RSUs, under our Amended and
Restated 2014 Stock Incentive Plan. Each RSU entitles Mr. Knuettel to receive, for no consideration, one share of our common stock
subject to the vesting of the RSU. The RSUs will vest as follows: 50,000 RSUs shall vest on the one-year anniversary of the date of the
agreement and, thereafter, 4,167 RSUs shall vest on a monthly basis over the next 24 months. The RSUs are subject to the terms and
conditions of our Amended and Restated 2014 Stock Incentive Plan.

Mr. Knuettel’s executive employment agreement is filed herewith as Exhibit 99.1. On April 12, 2018, we issued a press release
announcing the appointment of Mr. Knuettel. A copy of the press release is filed with this report as Exhibit 99.2.




Important Additional Information and Where to Find It

This Current Report on Form 8-K may be deemed to contain solicitation material in respect of the solicitation of proxies from the
Company’s stockholders in connection with the Company’s 2018 annual meeting of stockholders (the “Annual Meeting”). The Company
has filed with the Securities and Exchange Commission (the “SEC”) its preliminary proxy statement and GOLD proxy card relating to the
Annual Meeting. When such preliminary proxy statement is cleared by the SEC Staff, the Company intends to file with the SEC and mail
to the Company’s stockholders its definitive proxy statement and accompanying GOLD proxy card in connection with the Annual Meeting.
The definitive proxy statement will contain important information about the Company, the Annual Meeting and related matters.
Stockholders may obtain a free copy of the Company’s definitive proxy statement and other documents that the Company files with the
SEC (when available) on the SEC’s website, at www.sec.gov. INVESTORS AND STOCKHOLDERS ARE URGED TO READ THE
DEFINITIVE PROXY STATEMENT, THE ACCOMPANYING GOLD PROXY CARD AND ANY OTHER RELEVANT
SOLICITATION MATERIALS (WHEN THEY BECOME AVAILABLE) BECAUSE THESE DOCUMENTS WILL CONTAIN
IMPORTANT INFORMATION.

Aqua Metals, its directors and certain of its executive officers may be deemed to be participants in the solicitation of proxies from the
Company’s stockholders in connection with the Annual Meeting. Information regarding the names of the Company’s directors and
executive officers and their respective interests in the Company will be set forth in the Company’s definitive proxy statement, the
accompanying GOLD proxy card and other relevant solicitation materials filed by the Company. These documents (when they become
available), and any and all other documents filed by the Company with the SEC, may be obtained by investors and stockholders free of
charge on the SEC’s website at www.sec.gov. Copies will also be available at no charge on the Company’s website at
www.aquametals.com.

Item 9.01 Financial Statements and Exhibits.

Exhibit No. Description

99.1 Executive Employment Agreement dated April 12, 2018 between the Registrant and Frank Knuettel I1
99.2 Press release dated April 12, 2018




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

AQUA METALS, INC.

Dated: April 12,2018 /s/ Thomas Murphy

Thomas Murphy
Chief Financial Officer




Exhibit 99.1
AQUA METALS, INC.
EXECUTIVE EMPLOYMENT AGREEMENT

THIS EXECUTIVE EMPLOYEMENT AGREEMENT is entered into effective as of April 12, 2018 between AQUA METALS,
INC., a Delaware corporation, and (“Company”), and FRANCIS KNUETTEL II (“Employee”).

1. EMPLOYMENT. Company hereby employs Employee in the capacity of Chief Financial Officer, in accordance with
the terms of this Agreement and all the policies and procedures set forth in the Employee Handbook as in effect as of the date of this
Agreement and as it may be modified or amended in the future (“Employee Manual”), and other Company policies or procedures currently
in effect or subsequently implemented. Employee acknowledges that Employee is not employed for a specific term but is an at-will
employee who may resign at any time without notice. Likewise, the Company may terminate the Employee at any time, with or without
notice, and with or without cause or reason.

2. GENERAL WORK RESPONSIBILITIES

2 .1 Employee is responsible for the executive management of the financial, accounting and administrative
departments of the Company and such other duties and responsibilities as are typically associated with such position at a publicly-traded
company, including, but not limited, ensuring accurate accounting records, corporate insurance, tax reporting and planning, SEC reporting
compliance, supervision of IT, supervision of purchasing, supervision of human resources and facilities. Employee shall be responsible for
reporting all aspects of financial performance to the public and members of the Board of Directors as required by federal and state law,
rules of the applicable stock market or exchange and other national and international regulatory agencies.

2.2 Work assignments are made at the exclusive discretion of the Company and the Company has the absolute
right to assign Employee new or different job duties as deemed appropriate by the Company.

3. EMPLOYEE’S OBLIGATIONS. Employee covenants and agrees, as a condition of accepting or continuing
employment with the Company, to all the terms and conditions in the Employee Manual, as amended, other agreements executed by
Employee and all Company policies, procedures and other agreements now in existence or hereafter implemented, including, without
limitation, the duty to:

3.1 Comply with all Company policies and procedures as set forth in the Employee Manual, policy and procedure
manuals, safety manuals and other sources (as may be amended from time to time);

3.2 Devote his full time and attention to meet the requirements set forth in the job description which objectives or
duties may change from year to year;

3.3 Follow the direction and recommendations of Company management, including the Chief Executive Officer
and the Board of Directors;
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3.4 Refrain from investing in any direct competitor of the Company except that Employee may at any time own
beneficially up to one (1%) of the stock of any competing corporation whose securities are listed on a national securities exchange or
regularly traded in the national over-the-counter-market; and

3.5 To observe and comply at all times with the provisions of the Company’s Insider Trading Policy (as amended,
from time to time) and with every rule of law and every regulation in force in relation to dealings in stock, shares, debentures or other
securities of the Company (including in relation to unpublished price sensitive information affecting such securities), in whatever
jurisdiction, and to observe and comply with all laws and regulations of any stock exchange, market or dealing system in which such
dealings take place.

4. COMPENSATION

4.1 Salary. The Employee will be paid an annual salary of Three Hundred Thousand Dollars ($300,000). Salary
shall be paid on a bi-weekly basis as adjusted from time to time. During employment, the Company will pay Employee the annual base
salary in accordance with the terms of the Employee Manual less state and federal withholding and authorized deductions.

4.2 Travel and Housing Reimbursement. Employee shall receive, for the first 12 months of employment, up to
$4,000 per month reimbursement for travel to and from Denver and either Alameda, CA or Reno, NV and housing costs in either Alameda,
CA or Reno, NV.

4.3 Bonuses. Employee shall be eligible to receive performance-based bonuses as determined from time to time by
the Compensation Committee of the Board of Directors in its discretion. If a cash bonus is paid in the first twelve months of employement
all amounts paid under 4.2 at the time of the bonus payment will be deducted from the bonus payment.

4.4 Benefits. Employee shall be entitled to the insurance and employee benefits set forth in the Employee Manual
and such other benefits that are made available generally to senior management of the Company (“Benefits”). The Company does not
warrant that it will continue to offer the same or similar medical insurance benefits or other related Benefits in the future and reserves the
right to modify, reduce or eliminate benefits at its sole discretion.

4.5 Equity Awards . Concurrent with the execution of this Agreement, Employee shall be granted an award of
150,000 restricted stock units (“RSU”) under the Company’s Amended and Restated 2014 Stock Incentive Plan, each RSU entitling
Employee to acquire one share of the Company’s $0.001 par value common stock. The RSUs shall settle in 50,000 on the first anniversary

of the date of this Agreement, 4,167 monthly settlement for months 13 to 35 and 4,159 settlement for the 36™ month of employment and
shall otherwise be awarded on the terms and subject to the conditions set forth in the Restricted Stock Unit Award Agreement of even date

herewith between the Company and Employee. The Employee may be eligible for such other equity awards granted by the Board of
Directors of the Company, at its discretion from time to time, in each case subject to a written equity award agreement signed by the
Company and Employee independent of this Agreement. The execution of such agreements will not alter the at-will status of the Employee
or the terms and conditions of this Agreement and the rights of the Employee under this Agreement by virtue of the adoption, amendment,

termination or enforceability of any equity award agreement or other related documents.
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4.5 Severance on Termination Without Cause Or For Good Reason . If the Company terminates the Employee
for any reason without Cause (including death or Disability) or Employee resigns from the Company for Good Reason, the Employee shall
be entitled to a lump sum payment in the amount of (i) $75,000 in the event of such a termination during the first 90 days of this Agreement
or (ii) in the event of such a termination following the first 90 days of this Agreement, one year’s annual salary at the greater of the salary
rate effective on the date of termination or the salary rate of $300,000, less all federal and state withholding. Further, if at any time prior to
the first anniversary of this Agreement Employee is terminated without Cause or for Good Reason, then the 50,000 RSUs that would
otherwise vest on the first anniversary of this Agreement shall vest immediately and be included in the severance. The receipt of any
severance pursuant to this Section 4.5 will be subject to Employee signing, and not revoking, a customary separation agreement and release
of claims in a form acceptable to the Company in its reasonable discretion. No severance will be paid or provided until the separation
agreement and release agreement becomes effective.

4.6 Work Schedule. For three out of every four weeks, Monday through Thursday, Employee will work at a
Company facility or travel on behalf of the Company, with the opportunity to work from Home the remainder of the time. This schedule is
subject to work demands, and it is understood that it is subject to review by a new Chief Executive Officer, to be appointed after
employemnt begins.

S. CONFIDENTIAL INFORMATION, NON-DISCLOSURE, AND TRADE SECRETS AGREEMENT

5.1 Employee expressly agrees that he will never disclose to a third party or make unauthorized use of any
“Confidential Information” as defined in the Confidential Information, Non-Disclosure, and Trade Secrets Agreement attached hereto as
Exhibit A to this Agreement.

5.2 Employee shall not during his employment directly or indirectly render any services of a business, commercial
or professional nature to any other person or organization, whether for compensation or otherwise, which would be in competition with the
Company, or which would prevent Employee from rendering the agreed services to Company during the tenure of his employment.

6. INTENTIONALLY OMITTED.

7. TERMINATION. Upon termination of employment, Employee shall return all Company’s property such as cell phones,
laptops, or other tangible and intangible property including, without limitation, customer lists, manuals, contract forms, documents or any
other tangible or intangible documents or information used by the Company in the Employee’s possession at the time of termination, in a
manner consistent with Company policy.
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8. SURVIVAL OF PROVISIONS OF AGREEMENT POST TERMINATION . All the obligations set forth in Sections
4, 5.1, 7 and 8 shall survive the termination of the Agreement and the termination of Employee’s employment with the Company.

9. MISCELLANEOUS

9.1 Notices. All notices required or permitted hereunder shall be in writing and deemed properly given when
delivered in person to Employee or to a corporation officer of Company, as the case may be, or when deposited in the United States mail,
postage prepaid and properly addressed to the party to be notified, if to Employee, to his residence, and if to Company, to its Secretary, at
the home office, Alameda, California, or to any such other address as shall have last been given by the party to be notified.

9.2 Parties Benefited. This Agreement shall inure to the benefit of, and be binding on Employee, his heirs,
executors and administrators and on Company, its successors and assigns.

9.3 Assignments. This Agreement may be assigned at any time by Company to any related corporation or a
successor corporation. In the event of such an assignment, the assignee corporation to which the Agreement is assigned shall automatically
be substituted for the assignor Company for all intentions and purposes and to the same extent as if this assignee were the Company that
had originally executed this Agreement. This is a personal contract and the Employee cannot assign or transfer all or any portion of the
contract except that in the event of the Employee’s death the compensation due and owing the Employee can be paid in accordance with
any assignment of death benefits.

9.4 Waiver. The waiver by either party of a default or a breach of any provision of this Agreement by the other
party shall not operate or be construed as a waiver of any subsequent default or breach.

9.5 Modifications. The provisions of this Agreement shall constitute the entire agreement between the parties, with
respect to the specific terms set forth herein, and may only be modified by an agreement in writing signed by the party against whom
enforcement is sought. Modifications to this Agreement do not change or alter the at-will status of the Employee.

9.6 Construction of Agreement. This Agreement shall be construed consistently with the terms and conditions of
all other Company policies and procedures, which are referenced in this Agreement. If there is any conflict with the terms of this
Agreement and Company policy or procedure, this Agreement shall be interpreted to comply with Company policies or procedures.

9.7 Supersedes Prior Agreements. This Agreement and all the terms thereof supersede all prior employment

agreements executed by Employee but shall be interpreted consistent with the Employee Manual and other policies and procedures of the
Company. This Agreement will be interpreted independently of any and all agreements executed by Employee pertaining to equity awards.
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9.8 Attorneys Fees. The prevailing party in any action brought to enforce this Agreement may recover reasonable
attorneys’ fees and costs including all costs and fees incurred in the preparation, trial and appeal of an action brought to enforce this
Agreement.

9.9 Applicable Law. It is the intent of the parties that all provisions of this Agreement be enforced to the fullest
extent permissible under the law and public policy of the state of California, unless prohibited by law in which case this Agreement shall be
enforced in accordance with the laws where the action for enforcement is filed. If any section is determined by a court of law to be
unenforceable, that section shall be severed from the Agreement and the balance of the Agreement shall be enforced according to its terms.

10. Definitions. Capitalized terms used in this Agreement but not otherwise defined herein shall have the meaning hereby
assigned to them as follows:

10.1 “Disability.” The Employee shall be deemed to have a Disability for purposes of this Agreement if either (i) the
Employee is deemed disabled for purposes of any group or individual disability policy or (ii) in the good faith judgment of the Board, the
Employee is substantially unable to perform the Employee’s duties under this Agreement for more than ninety (90) days, whether or not
consecutive, in any twelve (12) month period, by reason of a physical or mental illness or injury.

10.2 “Cause” shall mean (i) Employee’s conviction of, or plea of nolo contendere to, a felony; (ii) a willful act by
the Employee which constitutes gross misconduct and which is injurious to the Company; (iii) any act or acts of dishonesty by Employee
intended or reasonable expected to result in any gain or personal enrichment of Employee at the expense of the Company; or (iv) if
Employee fails to perform the duties and responsibilities of his position after a written demand from the Board which describes the basis
for the Board’s belief that Employee has not substantially performed his duties and provides Employee with thirty (30) days to take
corrective action.

10.3 “Good Reason” shall mean, in the context of a resignation by the Employee, a resignation that occurs within
thirty (30) days following the occurrence, without the written consent of the Employee, of one or more of the following events: (i) any
adverse change in the Employee’s base salary then in effect; (ii) a significant reduction of the Employees responsibilities relative to
Employee’s responsibilities in effect immediately prior to such reduction; (iii) the assignment, without Employee’s consent, to Employee of
a title that is different from and subordinate to the title Chief Financial Officer; or (iv) material breach by the Company of this Agreement;
provided, however, that “Good Reason” shall not be deemed to exist hereunder if (i) such change in Base Salary occurs in an amount
roughly proportionate to changes in the then current base salaries of the COO and CEO, or (ii) Employee’s engagement in any action or any
inaction that would otherwise enable the Company to terminate the Employee for Cause.

11. EMPLOYEE CERTIFICATION . Employee hereby certifies that he has had an adequate opportunity to review, and
understands all the terms and conditions of, this Agreement.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be duly executed as of the day and year first above written.
EMPLOYEE

/s/ Francis Knuettel 11

Francis Knuettel 11
COMPANY

Aqua Metals, Inc.,
A Delaware corporation

By: /s/ Thomas Murphy

Thomas Murphy,
Chief Financial Officer
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Exhibit 99.2
Aqua Metals Announces Change to Executive Management Team
Appoints Frank Knuettel II as Chief Financial Officer

ALAMEDA, Calif., April 12, 2018 - Aqua Metals, Inc. (NASDAQ: AQMS), (“Aqua Metals” or the “Company”), which is
commercializing a non-polluting electrochemical lead recycling technology called AquaRefining™, today announced that Frank Knuettel
1I has agreed to join the executive team and will become Chief Financial Officer. Mr. Knuettel will join the Company full-time effective as
of April 16, 2018 and will formally assume the CFO role immediately following the filing of the Company’s second quarter Form 10-Q. As
CFO, Mr. Knuettel will succeed Thomas Murphy, who was named interim CFO after the departure of Mark Weinswig in March 2018. Mr.
Murphy will continue as a consultant to the company on a number of matters to ensure a smooth transition. He has also been nominated by
the Board of Directors for election to the Board at the Company’s 2018 Annual Meeting of Stockholders.

Frank joins Aqua Metals with extensive strategic and operational financial leadership, with over 20 years of management and business
experience in public and venture-backed firms. He served as CFO for Marathon Patent Group, Inc. (NASDAQ: MARA) from 2014 to 2018,
where he managed the acquisition of nine entities and closed $50 million on debt financing. From 2007 to 2013, he was CFO for IP
Commerce Inc. Previously, he held several senior financial positions at InfoSearch Media, Inc., Internet Machines Corporation and Viking
Systems, Inc., from 1999 to 2007. Mr. Knuettel holds an MBA from The Wharton School and a BA in Economics from Tufts University.

“On behalf of the Aqua Metals team, I welcome Frank to Aqua Metals,” said Vincent Divito, Independent Director and chair of the Audit
Committee. “Frank has exceptional financial and operational experience in growing businesses as well as investor relations and SEC
expertise. I want to thank Thomas Murphy for stepping out of retirement and being our interim CFQ.”

“I’m excited about the opportunity to work with a cutting edge Green Technology company such as Aqua Metals,” said Frank
Knuettel “and look forward to helping the company achieve its financial and operational goals as it continues to ramp up its revenue-
producing operations.”

About Aqua Metals

Aqua Metals, Inc. (NASDAQ: AQMS) is reinventing lead recycling with its patented and patent-pending AquaRefiningTM technology.
Unlike smelting, AquaRefining is a room temperature, water-based process that is fundamentally non-polluting. These modular systems
allow the Company to vastly reduce environmental impact and scale lead acid recycling production capacity both by building its own
AquaRefineries and licensing the AquaRefining technology to partners. Aqua Metals is based in Alameda, California, and has built its first
recycling facility in Nevada’s Tahoe Reno Industrial Complex. To learn more, please visit www.aquametals.com.




Safe Harbor

This press release contains forward-looking statements concerning Aqua Metals. Forward-looking statements include, but are not limited to
our plans, objectives, expectations and intentions and other statements that contain words such as “expects,” “contemplates,” “anticipates,”
“plans,” “intends,” “believes” and variations of such words or similar expressions that predict or indicate future events or trends, or that do
not relate to historical matters. The forward looking statements in this release include the strength and efficacy of Aqua Metals’ portfolio of
patent applications and issued patents, the lead acid battery recycling industry, the future of lead acid battery recycling via traditional
smelters, the Company’s development of its commercial lead acid battery recycling facilities and the quality and efficiency of the
Company’s proposed lead acid battery recycling operations. Those forward-looking statements involve known and unknown risks,
uncertainties and other factors that could cause actual results to differ materially. Among those factors are: (1) the risk that the Company
may not be able to produce and market AquaRefined lead on a commercial basis or, if the Company achieves commercial operations, that
such operations will be profitable, (2) the fact that the Company only recently commenced production and has not generated any significant
revenue to date, thus subjecting the Company to all of the risks inherent in a pre-revenue start-up; (3) the risk no further patents will be
issued on the Company’s patent applications or any other application that it may file in the future and that those patents issued to date and
any patents issued in the future will be sufficiently broad to adequately protect the Company’s technology, (4) the risk that the Company’s
initial patents and any other patents that may be issued to it may be challenged, invalidated, or circumvented, (5) risks related to Aqua
Metals’ ability to raise sufficient capital, as and when needed, to develop and operate its recycling facilities and fund continuing losses from
operations as the Company endeavors to achieve profitability; (6) changes in the federal, state and foreign laws regulating the recycling of
lead acid batteries; (7) the Company’s ability to protect its proprietary technology, trade secrets and know-how and (8) those other risks
disclosed in the section “Risk Factors” included in the Company’s Annual Report on Form 10-K filed on March 15, 2018. Aqua Metals
cautions readers not to place undue reliance on any forward-looking statements. The Company does not undertake, and specifically
disclaims any obligation, to update or revise such statements to reflect new circumstances or unanticipated events as they occur, except as
required by law.
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Important Additional Information and Where to Find It

This press release may be deemed to contain solicitation material in respect of the solicitation of proxies from the Company’s stockholders
in connection with the Company’s 2018 annual meeting of stockholders (the “Annual Meeting”). The Company has filed with the
Securities and Exchange Commission (the “SEC”) its preliminary proxy statement and GOLD proxy card relating to the Annual Meeting.
When such proxy statement is cleared by the SEC Staff, the Company intends to file with the SEC and mail to the Company’s stockholders
its definitive proxy statement and accompanying GOLD proxy card in connection with the Annual Meeting. The definitive proxy statement
will contain important information about the Company, the Annual Meeting and related matters. Stockholders may obtain a free copy of
the Company’s definitive proxy statement and other documents that the Company files with the SEC (when available) on the SEC’s
website, at www.sec.gov. INVESTORS AND STOCKHOLDERS ARE URGED TO READ THE DEFINITIVE PROXY STATEMENT,
THE ACCOMPANYING GOLD PROXY CARD AND ANY OTHER RELEVANT SOLICITATION MATERIALS (WHEN THEY
BECOME AVAILABLE) BECAUSE THESE DOCUMENTS WILL CONTAIN IMPORTANT INFORMATION.




Aqua Metals, its directors and certain of its executive officers may be deemed to be participants in the solicitation of proxies from the
Company’s stockholders in connection with the Annual Meeting. Information regarding the names of the Company’s directors and
executive officers and their respective interests in the Company will be set forth in the Company’s definitive proxy statement, the
accompanying GOLD proxy card and other relevant solicitation materials filed by the Company. These documents (when they become
available), and any and all other documents filed by the Company with the SEC, may be obtained by investors and stockholders free of
charge on the SEC’s website at www.sec.gov. Copies will also be available at no charge on the Company’s website at
www.aquametals.com.
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